
 
June 14, 2018 
 
Re: AIGC response to the proposed Greek Life Task Force and Fall 2018 restrictions to Greek Life 
 
President Jackson sent out an email on Friday 6/8 regarding the formation of a Greek Life Task Force to be 
led by LeNorman Strong, Interim Vice President for Student Life.  The task force is slated “to assess the 
system, and work with the community to identify what is necessary to enact a long-term, sustainable, and 
comprehensive culture change to preserve the positive aspects of the Greek system.”  While we agree that 
there is a need to assess the Greek system at RPI, we want to ensure that all voices are welcome and heard. 
 
This letter summarizes what we know thus far and details our next steps and suggestions. 
 
On Saturday 6/9, board members of the Alumni Inter-Greek Council (AIGC) attended a special meeting that 
the AIGC originally called as a planning meeting for an AIGC-sponsored Greek Life Forum to be held 8/27 
and 8/28 (with the purpose of reviewing and improving the Greek system here at RPI).  This meeting was the 
venue the administration used to further inform the AIGC about the new Greek Life Task Force.  At this 
meeting, there were 11 fraternities and one sorority represented, as well as seven administrators: LeNorman 
Strong; Curtis Powell, Vice President for Human Resources; Larry Hardy, Director for Human Resources; 
John Kolb, Vice President for Information Services and Technology and CIO; Travis Apgar, Assistant Vice 
President and Dean of Students; Cary Dresher, Dean for Student Living and Learning; and Meredith Bielaska, 
Associate Dean for Greek Life Commons. 
 
At the meeting, Apgar shared an anticipated announcement that two additional Assistant Greek Deans have 
been hired, which is good news and something RPI had promised, representing an investment in Greek Life 
here at RPI.  Strong then presented data regarding Greek Life over the last three years; the data included 
numbers for populations, academics, safety inspection data in chapter houses, judicial complaints (e.g., 
unauthorized parties, hazing, high-risk drinking, etc.), and Title IX cases (i.e., sexual assault and rape) 
involving Greeks.  The data does not paint a positive picture and the trends are certainly heading in the 
wrong direction.  Powell also detailed numerous safety issues and Title IX violations.  Of particular note, 
Powell noted that alcohol was a significant factor in over 90% of the judicial complaints and 100% of the 
Title IX incidents. 
 
Next, Strong announced that the Greek Life Task Force, which is planned to be composed of most of the 
administrators present at the meeting and some faculty members, but no alumni or students, would be 
addressing these issues.  There seemed to be enough objections to the lack of direct alumni and student 
involvement that Strong stated he would review and confirm with President Jackson as to whether alumni 
and students would be directly included and have a place at the table. 



 
 
Strong also announced that for the Fall 2018 semester, rush and recruitment will be suspended, alcohol will 
be banned from all chapter houses, and no alcohol will be allowed at any social events involving Greek Life.  
This indeed brought forth further objections and discussion, in particular on rush and recruitment being 
suspended.  While we agree that banning alcohol and social events may be a reasonable start in addressing the 
above problems, suspending rush and recruitment makes absolutely no sense and would result in direct 
financial and substantial membership problems for chapters.  It is also not fair to those chapters that have not 
had incidents and instead do more than their fair share of community service work. 
 
In conclusion, Strong noted that he would consider and review with President Jackson all of our objections, 
then issue a letter with his decision within the next two weeks.  The AIGC plans follow up with Strong on 
6/25 to be sure our objections are taken seriously. 
 
In the short term, the AIGC is currently focused on ensuring that (a) rush and recruitment occur as planned 
in Fall 2018 and (b) that alumni and current students are directly included on the Greek Life Task Force.  
There are already some unofficial responses that indicate progress on both fronts. 
 
The AIGC is also focusing its efforts on better bringing the chapters together to move forward and address 
the problems in the Greek system here at RPI.  Specifically, this will likely be via more direct involvement 
with IFC and Panhel.  First and foremost, addressing the increased alcohol use and abuse is of immediate 
concern (e.g., by bringing back SPAM, the self-monitoring of social events).  Second, addressing the state of 
the chapter houses to ensure the safety and security of all members is also crucial (e.g., by coordinating 
workshops and risk management training especially to those chapters in need of such help, as identified by 
their semesterly fire and safety inspections).  Third, given that students are here to focus on their academics, 
we see an opportunity for chapters, especially Scholarship Chairs, to work with one another to form tutoring 
programs to raise the all Greeks average GPAs.  There are certainly other areas to also work on. 
 
Please feel free to share this email with others, but please avoid any speculation or exaggeration.  While we 
may disagree with some of the administration's viewpoints or approaches here, adding negative fuel to the fire 
will not help us. 
 
Please also feel free to send feedback to us at aigc.rpi@gmail.com as this process unfolds.  We will do our 
best to keep you informed and up to date, though please note that if we receive a large amount of email, we 
will not be able to respond to each and every query. 
 
Sincerely yours, 
 
Bob Eckart, David Goldschmidt, Roger Grice, Roger Mike, John Pfaff, Laurel White, Jerry Witter 
AIGC Board Members 
Rensselaer Polytechnic Institute, Troy, New York 12180 
aigc.rpi@gmail.com  


